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A MESSAGE FROM CHIEF REDDY 

 

Welcome to the 2025 Lynn Police Department Annual Report. This report provides a      
summary of the many programs, initiatives, and accomplishments achieved over the past 
year. It is also available online at www.lynnpolice.org. 

I am honored to serve as Chief of the Lynn Police Department and remain immensely proud 
of the exceptional work performed each day by the dedicated men and women of this        
organization. Their commitment to public safety, professionalism, and community service 
continues to make a meaningful difference throughout the City of Lynn. 
 
Throughout 2025, we made significant progress in strengthening community relationships 
while enhancing public safety. We achieved an overall 12% reduction in crime, continuing 
a positive multi-year trend driven by targeted enforcement, strategic deployment, and strong 
collaboration with community and public safety partners. We also realized a 15% reduction 
in firearms-related crime, building on prior years efforts to address gun violence. 
We made significant progress in hiring and retention through innovative recruitment      
strategies, improving staffing levels and positioning the Department to expand services. In 
support of our community policing philosophy, we established a dedicated community      
engagement unit and expanded youth programming, including summer and school vacation 
programs. 
 
We implemented a Field Training Officer program to better prepare new officers and we   
secured key grant funding for Mobile Field Force equipment, community camera expansion, 
and a new drone program. We also expanded Crisis Intervention Team (CIT) and                
de-escalation training to ensure our officers are well-equipped to respond to complex        
situations safely and effectively. 
 
Additional initiatives included the introduction of a Motorcycle Patrol Program, expanded 
traffic enforcement efforts, particularly in school zones, and we became a member of   
NEMLEC, providing Lynn with valuable regional resources and training opportunities for 
our officers. We are also planning to expand bicycle patrol capabilities to enhance flexibility 
and community interaction. 
 
We encourage you to review this report to learn more about these efforts and gain a better 

understanding of how your police department operates. We value your support and          

partnership and thank you for your continued confidence in the Lynn Police Department. 
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OUR MISSION 

The Lynn Police Department is committed to protecting the            
constitutional and civil rights of every person in the community. We 
are dedicated to building trust and legitimacy with the members of 
this community by providing professional police services that are 

rooted in the community policing philosophy, and by treating all with 
respect, compassion, and fundamental fairness. 

MISSION & VALUES 
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OUR VALUES 

 

INTEGRITY: We are committed to building trust and upholding the highest  

standards of    integrity within our community. 

• By maintaining a visible presence and consistently treating every individual with    
dignity, respect, and fairness. 

• By listening to and responding to the concerns of community members with        
transparency and accountability. 

• By fostering collaborative relationships to identify community challenges and work        
together to find effective solutions. 

RESPECT: We honor the diversity of our community and strive to ensure that every           

individual is treated with the utmost respect and dignity. 

• By actively recruiting and hiring a diverse workforce that mirrors the community we 
serve. 

• By creating opportunities for positive engagement between officers and the           
community, and partnering with residents, businesses, and service providers to        
address issues and strengthen relationships. 

COMPASSION: We approach our work with empathy, kindness, and a genuine 

commitment to the well-being of others. 

• By offering help without judgment and supporting those in need with care and                 
understanding. 

FAIRNESS: We are dedicated to ensuring justice, equity, and impartiality in all our 

interactions. 

• By upholding procedural justice and ensuring that all individuals are treated           
equitably. 

• By maintaining transparency in our decision-making and holding ourselves              

accountable to the community we serve. 

MISSION & VALUES 
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2025 LPD PERSONNEL ROSTER 

Chief Christopher P. Reddy 

 

Deputy Chief Michael Vail 

 

Captain David Brown 

Captain James Flynn 

Captain Christopher Kelly 

Captain Michael Kmiec 

Captain William Sharpe 

 

Lieutenant Ashley Affonco 

Lieutenant Peter Alexander 

Lieutenant Robert Avery 

Lieutenant Richard Connick 

Lieutenant Paul Cotter 

Lieutenant Timothy Donovan 

Lieutenant Mark Duran 

Lieutenant Michael Gorman 

Lieutenant David Hines 

Lieutenant Thomas Holland 

Lieutenant David Hunter 

Lieutenant Michael O’Connell 

Lieutenant Kenneth Runyan 

Lieutenant Kelly Tucker 

 

Sergeant Jeffrey Aceituno 

Sergeant Ronald Brown 

Sergeant Jennifer Cash 

Sergeant Edward Cauley 

Sergeant Joseph Chadbourne 

Sergeant Devon Dupuis 

Sergeant Manual Gasca 

Sergeant Jerren Griffin 

Sergeant Taylor Haberek 

Sergeant Gary Hagerty 

Sergeant Donald Kasle 

Sergeant Michael McHale 

Sergeant Rachel McInerney 

Sergeant Mark Nerich 

Sergeant Timothy Nerich 

Sergeant Peter Panacopoulos 

Sergeant Michael Pennell 

Sergeant David Spelta 

Sergeant Manual Torres  

 

Officer Jennifer Almonte  

Officer Brianna Anderson 

Officer Reny Baez-Beltran  

Officer David Barnard  

Officer Nikolay Bashko 

Officer John Bernard 

Officer Theodore Biv 

Officer Nicholas Bona  

Officer Quinn Brinkler  

Officer Gregory Brotherton 

Officer Cory Burt  

Officer Taylor Cash 

Officer Thomas Cash  

Officer Michael Chakoutis  

Officer Kevin Chasse 

Officer Sadamy Chery  

Officer Benjamin Chez 

Officer Eng Chhor 

Officer Sean Coppinger 

Officer Robert Correale  

Officer Benjamin Craven  

Officer Cara Crowley 

Officer Nicklas Davidsen  

Officer Anthony DeLeon  

Officer Freddy DeMota Done 

Officer Daniel DeStefano 

Officer Brandon Devin  
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2025 LPD PERSONNEL ROSTER 

Officer Brandon Devin  

Officer Tam Dinh 

Officer Christopher DiPietro  

Officer Michael Donovan 

Officer Ryan Dulong 

Officer Nathaniel Eam  

Officer Michael Economou  

Officer Michael Eddows 

Officer James Eldred  

Officer Stephen Emery 

Officer Genesis Encarnacion  

Officer Samuel Ennis  

Officer Timothy Ferrari 

Officer Pablo Figueroa 

Officer Scott Fiore  

Officer Travis Fleuriel 

Officer Oscar Flores 

Officer Bryan Fresco-Gonzales  

Officer Vicente Fresco  

Officer Diana Frias  

Officer Simona Gaudet  

Officer Christopher Gomez 

Officer Belsar Gonzalez  

Officer Daither Guzman  

Officer Jonathan Guzman 

Officer Christopher Hagerty 

Officer Lucas Harris 

Officer Anthony Hartgrove  

Officer Thomas Hazard 

Officer Sean Hickey  

Officer Trevor Higgins  

Officer Joshua Hilton 

Officer Jacob Hodgdon  

Officer Jonah Hodgdon  

Officer Lashaunda Hogan  

Officer Brendan Hurley 

Officer Robert Hynes 

Officer Stephen Johnson  

Officer Christopher Kelly Jr.  

Officer Daniel Keough  

Officer Justin Kim  

Officer Titou Kim 

Officer Andrew Kreamer 

Officer Taylor Kulakowski 

Officer Chandler Laguerre  

Officer Matthew Lauria  

Officer Aedan Leydon  

Officer Robert Liberge  

Officer Bulger Limchao  

Officer Giovanni Lopez 

Officer Giovanna Lorenzet 

Officer John Mackin 

Officer Robert Mason 

Officer Anthony Masucci  

Officer Ryan McDermott 

Officer Michael McEachern 

Officer Connor McHale  

Officer John McKenna 

Officer Yanni Moraitis  

Officer Thomas Morley 

Officer Kathryn Murray 

Officer Anthony Nikolakakis  

Officer Cynthia Ou  

Officer Rosely Ovalles  

Officer Ross Panacopoulos 

Officer Kenneth Pedone  

Officer Frank Perry  

Officer David Pettingell  

Officer Edward Pettipas 

Officer Nicholas Peveri  

Officer Jeremy Picanco  

Officer Domingo Polonia 
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2025 LPD PERSONNEL ROSTER 

Officer Brendan Powicki  

Officer Francis Previna  

Officer Joseph Ricupero 

Officer Christopher Robert  

Officer Ezequiel Rodrigues 

Officer Elvis Rodriguez 

Officer Ioan Rasinariu  

Officer Johan Rosario  

Officer Ronald Ryan 

Officer Travis Ryan  

Officer Christopher Sanjurjo  

Officer Ryan Sansone  

Officer Jessica Seaman 

Officer Joshua Seaman 

Officer Fabio Silva 

Officer Brendan Slepoy 

Officer William Stilwell 

Officer Robert Supinski  

Officer Meghan Sullivan  

Officer Cody Sutherland  

Officer Yereline Taveras  

Officer Michael Terry  

Officer Seylawon Thach 

Officer Roger Tinkham 

Officer Jose Torres-Rodriguez 

Officer Jeffrey Trahant 

Officer Nhen Tran 

Officer Elizabeth Troisi  

Officer Marcus Tucker  

Officer Robert Vallery  

Officer Rafael Velez-Rodriguez 

Officer Michael White 

Officer Markanthony Williams 

Officer Paul Wonoski 

Officer Nicholas Woodbury 

Officer Kostyantyn Zozulya  

2025 Personnel Levels: 

 

Sworn Officers:  174 

 

Civilian Support Staff:  16 

 

Detention Attendants:  4 Full 

Time, 1 Part Time 

 

Animal Control Officer:  1 



 10 

LYNN POLICE ADMINISTRATION 

 

Chief Christopher P. Reddy was sworn in 
as Chief of the Lynn Police Department on 
May 20, 2021. He began his law             
enforcement career in 1985 and has served 
in a variety of leadership roles throughout 
the department, including the first           
supervisor of the Domestic Violence/
Sexual Assault Unit. He also worked as the 
Officer in Charge of the Anti-Crime Team, 
Community Policing and Intelligence Units 
before returning to the Patrol Division as 
the Executive Officer on the First Division. 
After his promotion to Captain in 2009, 
Chief Reddy served in the Administrative 
Division before taking command of the  
Patrol Division in 2010. In that role, he   
directed all patrol operations, supervised 
the Traffic and CBD Units, and represented 
the department on the City of Lynn    
Emergency Management Committee. 

A lifelong Lynn resident, Chief Reddy earned a bachelor's degree from UMass Lowell and a 
master's degree in Criminal Justice from Anna Maria College. He has completed certificate 
programs in Executive Leadership sponsored by the FBI Law Enforcement Executive      
Development Association (LEEDA) and Police Leadership from Northeastern University. 
Since becoming Chief, he has completed advanced training from the FBI Law Enforcement 
Executive Development Seminar (Session #80) and the LEADS Fellowship Session 5.0. 

He is a member of several professional law enforcement organizations, including the        

International Association of Chiefs of Police, Massachusetts Major City Chiefs of Police, 

Essex County Chiefs of Police, and the FBI Law Enforcement Executive Development    

Association. Chief Reddy also serves on the North Shore Community College Criminal   

Justice Advisory Board, the ADL New England Law Enforcement Advisory Committee, and 

is a member of the Lynn Rotary Club. 
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LYNN POLICE ADMINISTRATION 

 
Deputy Chief Michael Vail has been the 
Deputy Chief of Administration since his 
promotion on August 14, 2020.  In his 
administrative role, Deputy Chief Vail 
works closely with the Captains of   
Technical Services, Administration and 
Professional Standards providing         
operational guidance and direction.   
Deputy Vail also leads the Lynn Police 
Department’s Wellness Committee which 
was established in 2025. 
  
Deputy Chief Vail began his career with 
the department in 1995. As a patrolman, 
he worked on the Community Liaison 
Team where he forged relationships with 
many youth within the city. During this 
time the city began to experience an    
increase in gang violence which resulted 
in the department creating the Gang Unit. 
Based on his relationships and 
knowledge of the gang problems within 
the city, he was an obvious choice to join 
the Gang Unit. He was promoted to the rank of Sergeant in 2004 and returned to the Patrol  
Division until he returned to the Gang Unit as a supervisor. After years of working with gangs, 
Deputy Chief Vail earned the right to testify in court as a gang expert. 
  
Deputy Chief Vail was promoted to the rank of Lieutenant in 2008 and returned to the Patrol 
Division. After two years, Deputy Vail was assigned to the newly created Youth Services Unit. 
He became the Captain of Professional Standards after he was promoted in 2014. He remained 
in this role for six years which prepared him for his current role. As a Captain, Deputy Vail 
was instrumental in writing grants, which helps secure both federal and state funding for the 
department. He was also responsible for overseeing the hiring process for all new police      
recruits, which includes performing extensive background checks for all potential candidates, 
arranging for drug screens, oral boards, psychological tests and physical exams prior to        
enrolling them into a police academy. 
  
Deputy Chief Vail graduated from the prestigious FBI National Academy in 2017 and was the 

recipient of the department’s 2004 Medal of Honor. 
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Vanessa Krawczyk joined the department in 2024 and serves as the Confidential 
Assistant. The Confidential Assistant acts as the Chief’s main administrative 
partner, providing high‑level executive support and daily coordination. The role 
oversees all non-sworn administrative operations, managing staff to keep work 
organized and running smoothly. Responsibilities include overseeing budget and 
payroll functions, including purchasing and billing, and supervising a clerical 
team that supports multiple divisions. By providing strong operational              
coordination, the Confidential Assistant makes sure the department’s systems and 
processes work well each day. 

LYNN POLICE ADMINISTRATION 
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ORGANIZATIONAL CHART 
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PERSONNEL 

At the end of 2025, the 

Lynn Police Department 

had 174 sworn officers. 

Although 16 new officers 

were sworn in over the 

course of the year, we had 

10 retirements over the 

same timeframe. 

While we continued hiring via the 

traditional Civil Service system, a 

shrinking candidate pool brought 

on new challenges.  A focus on  

recruitment and hiring proved to 

be mission essential functions to 

ensure continuity of operations at 

the Lynn Police Department. We 

engaged in the Hybrid Hiring 

Pathway, where we contracted 

with GetBadged.com to hire 50% 

of our candidates outside of the 

Civil Service system.  This     

strategy, coupled with a new      

recruitment campaign, brought on 

a diverse pool of qualified, eager 

candidates, ready to serve.   
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RETIREMENTS 

Deputy Chief O’Toole (left)      

retired on July 31, 2025 with 

over 39 years of service. 

 

Detective Shawn Hogan retired 

on April 2, 2025 with over 33 

years of service. 

Officer Raymond     

Therrien (left) retired on 

August 2, 2025 with over 

18 years of service. 

 

Officer David Woumn 

(right) retired on April 

24, 2025 with over 39 

years of service. 

Detective Anne Magner 

(left) retired on July 17, 

2025 with over 30 years 

of service. 

 

Officer Learlean      

Clements (right) retired 

on May 31, 2025 with 

over 38 years of service. 
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RETIREMENTS 

Lieutenant Timothy 

Hallisey (left) retired on 

July 31, 2025 with over 

30 years of service. 

 

Sergeant Ralph Sirois 

Jr. (right) retired on July 

14, 2025 with over 22 

years of service. 

Lieutenant Robert      

Godbout (left) retired on    

January 31, 2025 with 

over 30 years of service. 

 

Detective Richard Fucci 

(right) retired on April 2, 

2025 with over 30 years 

of service. 
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NEW OFFICERS 

Following their graduation from the 

Lynnfield Police Academy, the following   

officers were sworn in on March 3, 2025: 

• Officer Niklas Davidsen 

• Officer Yanni Moraitis 

• Officer Robert Vallery 

Officer Stephen Johnson was sworn in on   

April 24, 2025.  Officer Johnson came to the 

LPD as an experienced officer from North 

Shore Community College. 

Officer Nathaniel Detillo-Eam joined the 

Lynn Police with experience as a North Shore 

Community College officer.  He was sworn in 

on July 28, 2025. 
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NEW OFFICERS 

Following their graduation from the North Essex Community College Police Academy, the 

following officers were sworn in on August 19, 2025: 

Officer David Pettingell and Officer Christopher 

Gomez were sworn in on November 18, 2025.       

Officer Pettingell came to the LPD as an experienced 

Officer from Dallas PD.  Officer Gomez graduated 

from the Lynnfield Police Academy. 

 

Additionally, Officers Robert Liberge and Michael 

Chakoutis were sworn in as they returned to the LPD 

ranks. 

• Officer Sadamy Chery 

• Officer Trevor Higgins 

• Officer Ryan Sansone 

• Officer Anthony Hartgrove 

• Officer Samuel Ennis 

• Officer Yereline Taveras 

• Officer Vicente Fresco 

• Officer Jonah Hodgdon 
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PROMOTIONS 

Officer Manuel Torres has fifteen years with the 

department and he was promoted to the rank of 

Sergeant on July 24, 2025.  Sergeant Torres     

continued his work on the Second Division, now 

as a supervisor. 
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PATROL DIVISION  

The Patrol Division is responsible 

for responding to 911 emergencies, 

as well as, routine calls for service. 

Due to the fact that the Patrol        

Division handles thousands of calls 

annually, patrol officers represent the 

department’s most direct interaction 

with the public. Officers are trained 

to respond quickly, assess situations 

effectively, and manage a wide range 

of incidents in the field. In addition 

to handling calls, patrol officers 

complete initial reports related to 

criminal activity, document          

suspicious behavior, and often     

conduct preliminary criminal         

investigations at the patrol level. 

The Patrol Division operates across three shifts: First Division (5 p.m.—1a.m.), Second     

Division (1 a.m. – 9 a.m.), and Third Division (9 a.m. – 5 p.m.). Each division is supervised 

by a Lieutenant who reports directly to Captain Brown. There are five Lieutenants and      

fifteen Sergeants assigned to the Patrol Division. 

The department’s goal is to maintain a strong presence throughout all neighborhoods, foster 

positive relationships with residents, prevent and deter crime, and ensure a rapid response 

whenever assistance is needed. 

Captain David Brown served as the Captain in charge of the Patrol Division.  As a thirty-

year veteran of the department, he oversees Patrol operations as well as the Traffic Unit, the 

Central Business District Bike Unit, and the Community Engagement program.  The Patrol 

Division serves as the foundation of the department, with the majority of officers assigned to 

patrol operations.  

As the most visible law enforcement presence in the community, patrol officers provide    
essential police services to the public twenty-four hours a day. The Patrol Division is      
committed to maintaining a professional, highly trained, and well-educated police force  

dedicated to delivering the highest level of service and protection to the community. 
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PATROL DIVISION  

 

 
Lieutenant Peter Alexander has been with the 

department for twenty-four years and is the     

Commanding Officer of the Third Division.   

Lieutenant Kenneth Runyan has been 

with the department for ten years and 

is the Commanding Officer of the 

First  Division.   

Lieutenant David Hines has been 

with the department for thirty-years 

and he is the Executive Officer of 

the First Division.   
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PATROL DIVISION  

Lieutenant Michael O’Connell has been with 

the department for twenty-four years and is the 

Commanding Officer of the Second Division. 

Lieutenant Paul Cotter has been with 

the department for twenty-three years 

and he is the Relief Commander for 

the Patrol Division.  Lieutenant Cotter 

fills in as the Commanding Officer on 

both the Second and Third Divisions.  
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PATROL DIVISION  

Sergeant Taylor Haberek, a fourteen-year    

veteran of the department, supervises the   

Central Business District (CBD) Bike Patrol 

Team. The unit is comprised of Officer Tom 

Morley, Officer Michael McEachern and      

Officer Jennifer Almonte. 

The CBD Team was established to address 

quality-of-life concerns and disorder-related 

issues within the downtown area.  Through  

regular bike patrols and direct community engagement, the unit embraces the principles of           

community policing by building strong partnerships, fostering communication, and proactively      

addressing ongoing issues affecting the downtown business district and surrounding neighborhoods. 

In the course of their duties, CBD officers frequently identify individuals in need of mental health 

support, addiction recovery services, and housing assistance. The unit works closely with the          

department’s Behavioral Health Unit to connect these individuals with the appropriate services and 

help guide them through the process of obtaining assistance. 

The CBD Team also works collaboratively with downtown business owners to address chronic and 

long-term concerns impacting the area. Officers maintain strong partnerships with numerous outside 

agencies and service providers, including the Lynn Shelter Association, the Department of Mental 

Health, the Lynn Housing Authority, Lynn Inspectional Services, and Eliot Mental Health Services. 

Each month, the unit participates in the Lynn Police Criminal 
Justice/Mental Health meeting, where officers collaborate with 

service providers and partner agencies to identify individuals 

in need of support and develop coordinated strategies for 

providing assistance. CBD officers also regularly attend    
community meetings to listen to residents’ concerns, identify 

recurring issues, and organize collaborative responses aimed at 

improving neighborhood conditions and public safety. 
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PATROL DIVISION  

 

Lieutenant Hunter has served with the department for 
twenty years.  He currently oversees both the Traffic 
Unit and the Animal Control Officer position, which 
was incorporated into the department in 2019.  He     
additionally oversees matters related to the Insurance 
Fraud Bureau. 

Lieutenant Hunter is responsible for handling the      
majority of citation hearings at Lynn District Court    
involving both criminal and civil motor vehicle         
violations. He also manages and processes a significant 
amount of administrative paperwork associated with 
traffic enforcement grants worked by department       
officers. 

Reporting directly to Lieutenant Hunter are Detective 

Michael Eddows and Animal Control Officer John 

Plourde. Together, they support the department’s efforts 

to promote traffic safety, investigate motor vehicle    

accidents, enforce traffic laws, and address animal  

control issues within the community. 

Detective Michael Eddows has been with the      

department for 27 years and he is currently         

assigned as a Traffic Investigator.  Det. Eddows  

focuses traffic enforcement in areas with            

historically high numbers of accidents, he              

investigates traffic related crime and he is a       

certified Drug Recognition expert which assists 

him in identifying drivers under the influence of 

narcotics.   
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PATROL DIVISION  

 

John Plourde is the Animal Control 

Officer.  In 2019 the Animal Control 

position was transferred under the 

Lynn Police Department and ACO 

Plourde maintains his office at the 

LPD station.  ACO Plourde focuses 

on lost animals, dangerous animal  

response and animal related crime. 

Lynn Animal Control is now on Facebook.  Here, you will see important posts about 

found dogs, missing animals, animal related events and law enforcement reminders. 
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CRIMINAL INVESTIGATION DIVISION 

The Criminal Investigation Division (CID) is commanded by Captain Christopher Kelly, a 
twenty-eight year veteran of the department. Prior to his promotion, Captain Kelly served for 
many years within CID as a Lieutenant, providing him with extensive investigative            
experience and allowing for a seamless transition into his current leadership role. During his 
tenure in CID, he served as the lead investigator in several high-profile homicide cases that 
resulted in successful convictions. In recognition of his service and dedication, Captain Kelly 
was awarded the department’s Medal of Honor in 2021. 

In addition to supervising CID detectives, Captain Kelly oversees several specialized units, 
including the Drug Task Force, Domestic Violence Unit, Youth Services Unit, Identification 
Unit, and Gang Unit. He reports directly to Deputy Chief of Operations.  Captain Kelly is  
responsible for reviewing all incoming cases and evaluating them based on various          
solvability factors to determine whether immediate follow-up by a detective is warranted.  

The Criminal Investigation Division (CID) serves as the Lynn Police Department’s primary 
investigative unit, responsible for investigating serious crimes affecting the community.    
Detectives investigate a wide range of offenses, including violent crimes, firearms offenses, 

robberies, assaults, property crimes, financial crimes, 
and death investigations. CID detectives identify   
offenders, collect evidence, interview witnesses,    
execute search warrants, and develop cases for    
prosecution while supporting victims and their    
families throughout the investigative process. The 
Division works closely with the Massachusetts State 
Police Detective Unit assigned to the Essex County 
District Attorney’s Office, the Essex County District 
Attorney’s Office, neighboring law enforcement 
agencies, and state and federal partners. These     
partnerships provide access to specialized resources, 
intelligence, forensic support, and investigative      
expertise to solve cases and address crime trends. 
CID also supports crime prevention efforts through 
information sharing, community partnerships, and 
collaboration with public safety stakeholders. 
Through effective investigations and coordinated   
enforcement efforts, the Criminal Investigation      
Division continues to enhance public safety and    
improve the quality of life for the residents of Lynn. 

Captain Kelly poses with       

Detective Daniel Keough.     

Det. Keough has six years with 

the department and he led     

several high profile                 

investigations over the past year. 
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CRIMINAL INVESTIGATION DIVISION 

Detective Joshua Hilton, Detective     

Lieutenant Timothy Donovan and        

Detective William Stilwell are assigned to 

the Criminal Investigation Division.    

Detective Hilton has twenty years with 

the department and he has worked in CID 

for the past five years. 

Detective Lieutenant Donovan has twenty

-four years with the department and he is 

the Executive Officer of the Criminal   

Investigation Division.  Additionally,   

Detective Lieutenant Donovan brings a 

wealth of investigatory experience as he 

was previously the Officer in Charge of 

the Gang Unit and the Youth Services 

Unit. 

Detective Stilwell has fourteen years with 

the department and over two years with the Criminal Investigation Division.  Det. Stilwell 

gathered investigative expertise from years as a patrolman in the downtown area, as well as, 

several temporary assignments in investigatory units.  

Detective Timothy Ferrari has thirty-

four years with the department and over 

twenty-three years of experience as a 

Detective in the Criminal Investigation 

Division.  Detective Ferrari’s extensive 

investigatory experience has led to him 

mentoring the next generation of CID 

Detectives. 
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IDENTIFICATION UNIT 

The Identification Unit supports 

the Criminal Investigation       

Division and the Patrol Division 

with processing crime scenes.  

Detective Thomas Hazard is a 

twenty-seven veteran who has 

served as the ID Unit Detective 

for the past three years. 

Detective Hazard utilizes specialized 

techniques and equipment to process    

evidence seized from crime scenes. 
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DOMESTIC VIOLENCE / SEXUAL ASSAULT UNIT 

The Domestic Violence/Sexual Assault Unit (DVU/
SAU) is responsible for investigating cases involving 
domestic violence, sexual assault, child abuse,           
cybercrimes related to child pornography, and crimes 
against elderly and disabled individuals. The unit plays 
a critical role not only in the investigation of these     
offenses, but also in supporting the prosecution process 
long after the initial investigation has concluded.       
Investigative responsibilities frequently include the   
execution of search warrants, collection and logging of 
evidence, witness interviews, and participation in      
forensic interviews. Detectives assigned to the unit 
work closely with prosecutors and victim /witness     
advocates from the  Essex County District Attorney’s 
Office at both the District and Superior Court levels. 

DVU / SAU is supervised by Lieutenant Kelly Tucker, 
who has served with the Lynn Police Department for 
twenty years and assumed command of the unit in 
2020. 

Lieutenant Tucker oversees Detectives Roger Tinkham 
and Giovanna Lorenzet, who collectively manage    
hundreds of investigations each month. All detectives 
assigned to the unit receive specialized training focused 
on assisting victims and addressing the unique         
challenges associated with these sensitive                   
investigations. 

 

Detective Giovanna Lorenzet has over 

four years with the department and just 

under two years assigned to DV / SAU.  

Det. Lorenzet’s specialized training and 

bilingual skills are invaluable while she 

works through complex investigations. 

Detective Roger Tinkham has twenty-

four years with the department and over 

ten years of experience in DV / SAU. 
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YOUTH SERVICES UNIT 

 

The Youth Services Unit is comprised of 

the Juvenile Unit, School Resource Officers, 

the School Security Liaison, and the Gang 

Unit. The unit is dedicated to supporting 

youth within the community through         

enforcement, prevention, intervention, and 

outreach initiatives. YSU has partnered with 

organizations such as LYSOA and R.O.C.A. 

in ongoing efforts to reduce juvenile crime 

and provide positive opportunities for at-risk 

youth.  The YSU also works with the Lynn 

Community Health Center on the Adverse 

Childhood Experiences Response Team 

(ACERT) to assist children and families who 

have experienced traumatic events.   

Lieutenant Thomas Holland, a twenty-three 

year veteran of the department, assumed 

command of the Youth Services Unit (YSU) in early 2024.  Lieutenant Holland brings     

extensive experience to the position, having previously served as a supervisor on the Patrol 

Division and the Traffic Unit.   

YSU also serves as the department’s primary liaison to the school department, maintaining 

a strong and collaborative relationship with school administrators and staff. In partnership 

with other community agencies, the unit helps coordinate the Teen Center program, which 

is funded through the Shannon Grant and provides juveniles with a safe and supervised     

environment on weekend evenings. Since its inception, the Teen Center has positively     

impacted thousands of youth throughout the City of Lynn. 

In addition, during school vacation periods the Youth Services Unit played a key role in   

organizing Youth Drop-In Centers at Thurgood and Breed Middle Schools, offering     

structured activities and safe spaces for students during school breaks. Lieutenant Holland 

also coordinates the Lynn Police Student Academy each summer, as well as the                

department’s annual Bike Safety Day and our very popular Splash Pad events; all of which 

are designed to strengthen relationships between law enforcement and the community’s 

youth while promoting education and safety.  
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YOUTH SERVICES UNIT 

 

Detective Jeffrey Trahant has been with the    

department for twenty years.  Detective Trahant 

is assigned as the Juvenile Detective in the 

Youth Services Unit.  He investigates a range of 

crimes involving juveniles.  He also serves as 

the primary liaison to the ACERT program. 

Detective Cara Crowley has been 

with the department for seven years 

and she is currently assigned as a  

Detective in the Youth Services Unit.  

Detective  Crowley primarily focuses 

on Missing Persons cases and     

managing the crossing guards 

throughout the city. 
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YOUTH SERVICES UNIT 

 

Detective John Mackin has been with the department for thirty years and he is 

currently assigned as the School Security Liaison.  As the liaison between the 

School Department and the Police Department, Det. Mackin ensures that all of 

the schools in the city are following best practices to keep students safe.  
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YOUTH SERVICES UNIT 

 

School Resource Officer McDermott 

joined the department in 2005 and he is 

currently assigned to Lynn English High 

School. 

School Resource Officer Woodbury 

has been with the department for  

fourteen years and he is currently    

assigned to Pickering Middle School. 
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SCHOOL RESOURCE OFFICERS 

 

School Resource Officer Anderson has  

five years with the department and she is 

currently assigned to Marshall Middle 

School. 

School Resource Officer Fiore has five 

years with the department and he is      

currently assigned to Classical High 

School. 

School Resource Officer Murray has 

four years with the department and 

she is currently assigned to Breed 

Middle School. 
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GANG UNIT 

 

 The primary mission of the Gang Unit is the 

suppression and prevention of gang-related   

criminal activity throughout the city. Proactive 

patrol operations and thorough criminal            

investigations continue to be the foundation of 

the unit’s efforts. The unit works closely with the 

Patrol  Division, providing support and assistance  

whenever needed, while also partnering with the 

Drug Task Force to coordinate joint                  

investigations. 

The Gang Unit also collaborates with outside law 

enforcement agencies through its partnership 

with the Federal Bureau of Investigation (FBI) 

and participation in the High Intensity Drug Trafficking Areas (H.I.D.T.A.) initiative,           

enhancing regional intelligence sharing and investigative coordination. 

Detective Christopher Hagerty and Detective John Bernard report directly to Sergeant Gary 

Hagerty, who joined the department in 1999 and brings valuable supervisory experience from 

the Patrol Division and years of experience investigating gang-related crime. Detective    

Christopher Hagerty has thirty years of law enforcement experience and has long been       

recognized as an exceptional street officer. 

Detective John Bernard joined the Gang Unit in 2021.  A veteran of more than fifteen years 
with the department, Detective Bernard had previously been temporarily assigned to the unit, 
giving him valuable investigative experience prior to his permanent assignment. 
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DRUG TASK FORCE 

The Lynn Drug Task Force is responsible for investigating and disrupting illegal drug        
activity throughout the City of Lynn. Members conduct investigations involving the            
distribution of controlled substances, drug trafficking organizations, overdose-related activity, 

and other crimes associated with the illegal drug trade. Task Force officers identify and target             
individuals and organizations involved in drug distribution, gather intelligence, conduct     
surveillance, execute search warrants, and work with prosecutors to develop cases for criminal 
enforcement. The Drug Task Force works closely with the Essex County District Attorney’s 
Office, Massachusetts State Police, federal partners, and other local law enforcement agencies 

to address drug-related activity and emerging trends. One Task Force officer is assigned to a 
regional task force with the Drug Enforcement Administration (DEA), allowing for             
collaboration on larger-scale investigations and     
regional drug issues that impact the City of Lynn. 
Through intelligence-led investigations, coordinated 

enforcement efforts, and partnerships with public 
safety and community stakeholders, the Lynn Drug 
Task Force works to reduce the availability of illegal 
drugs, disrupt criminal activity, and improve safety 

for Lynn residents. 

 

 

 

  

2025 Totals 

Arrests:  261 

Search Warrants:  51 

Firearms Seized:  31 
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PROFESSIONAL STANDARDS DIVISION 

The Professional Standards Division is           
commanded by Captain William Sharpe, who      
reports directly to Deputy Chief Michael Vail.   
Captain Sharpe has served with the department for 
more than twenty-eight years and previously led the 
Training Unit for many years, bringing extensive 
experience and institutional knowledge to his     
current role.  Captain Sharpe oversees several     
critical functions within the department, including 
the Training Unit, Internal Affairs/Public              
Information, Court Unit, and Evidence Unit.  

In addition to his supervisory responsibilities,    
Captain Sharpe plays a key role in securing federal 
and state grant funding for the department through 
the preparation and management of grant             
applications.  Captain Sharpe is also responsible for 
overseeing the department’s police recruit hiring 
process. His duties include coordinating             

comprehensive background investigations for prospective candidates, arranging drug     
screenings, oral board interviews, psychological evaluations, and physical examinations prior 
to candidates entering the police academy. 

 

Lieutenant Rick Connick has 14 years with the    

department and he is currently assigned as the      

Internal Affairs Investigator and Public Information 

Officer.  Lt. Connick conducts investigations into 

complaints made against officers, manages media 

inquiries, writes Press Releases, manages our social 

media accounts and leads our recruitment program.  

He is additionally tasked with overseeing the       

development of our new website, expanding our  

social media presence and developing our hybrid 

hiring process for new officers. 
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TRAINING UNIT 

 

The Training Unit is currently under the direction of 
Lieutenant Mark Duran, an eleven year veteran of the 

department.  The Training Unit is responsible for      
ensuring that all officers remain current with state-

mandated annual training requirements, including legal 
updates, defensive tactics, firearms qualifications, and 

First Responder training. 

The unit follows the curriculum established by the  
Municipal Police Training Council and coordinates all 
in-service training programs for department personnel. 
In addition to mandatory annual training, Lieutenant    

Duran also oversees specialized 911 dispatcher training 
for officers assigned to the signal room, ensuring they 

maintain the certifications required to answer              
emergency 911 calls. 

Detective Gregory Brotherton has been with 

the department for twenty years and he is    

currently assigned to the Training Unit.  As our 

Training Coordinator, Detective Brotherton is 

responsible for our adherence to MPTC        

required in-service requirements, records   

management for Naloxone, AED use and Taser    

deployments.  Additionally, he is a Firearms  

Instructor, Taser Instructor, Handgun Armorer, 

Patrol Rifle Armorer, VirTra Training            

Instructor and our Designated Infectious    

Control Officer. 
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EVIDENCE UNIT 

Lieutenant Ashley Affonco serves as the 
officer in charge of the Evidence Unit. 
An eighteen-year veteran of the           
department, Lieutenant Affonco oversaw 
the implementation of the Body Worn 
Camera (BWC) program. 

The Evidence Unit is responsible for 
managing and processing hundreds of 
video evidence requests each year. While 
the majority of these requests originate 
from the District Attorney’s Office, the 
unit also responds to requests from other 
agencies and entities. Body-worn camera 
footage provides prosecutors with      
critical evidence that is often               
instrumental in the successful            
prosecution of criminal cases. 

 

Detective Jessica Seaman has been with the 

department for twelve years and she is       

currently assigned as the Evidence Control 

Officer.  Det. Seaman categorizes incoming 

evidence, manages our Evidence Control 

Room and manages prisoner property. 
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EVIDENCE UNIT 

 

 

 

In addition to processing and        
managing evidence, the Evidence 

Unit is responsible for training newly 
hired officers on the proper use of 

body-worn cameras and the required      
procedures for categorizing and    

documenting recorded footage. The 
unit also assists officers with the     

department’s Signal Sidearm Sensor 
system, which is integrated with    
firearm holsters and designed to      

automatically activate body-worn 
cameras when an officer’s firearm is 

removed from the holster. 

Detective Elvis Rodriguez has been 

with the department for seven years 

and he is currently assigned to the   

Evidence Unit. Det. Rodriguez    

manages thousands of hours of Video 

Evidence from Body Worn Cameras 

and a constant stream of requests for 

videos, as well as, redactions. 
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COURT LIAISON 

 

 

 

Lieutenant Michael Gorman is the 

Court Liaison and he oversees the 

LPD operations in Lynn District 

Court, as well as, various other local 

courts that may require our officers’ 

attendance. 

Officer Eng Chhor has been with the   

department for twenty-nine years and he 

served as the Court Commitment Officer.  

Ofc. Chhor ensures all of our court      

paperwork is in compliance and he    

handles prisoner transports.  Officer 

Chhor retired from the Department in 

early 2026. 
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ADMINISTRATIVE DIVISION 

 

 

The Administrative Division, which encompasses the 
Crime Analysis Unit and Records Department /     
Firearms Licensing, is commanded by Captain James 
Flynn. Captain Flynn is a thirty-two year veteran of 
the department and assumed his current role in 2018. 

Captain Flynn’s responsibilities include overseeing the 
department’s Records Management System,           
monitoring crime statistics, and analyzing crime trends 
and patterns throughout the city. He supervises the 
Crime Analysis Unit, which supports the efforts of the 
Patrol Division, as well as, the Criminal Investigation 
Division in their crime control efforts. 

As part of his administrative duties, Captain Flynn   
reviews all incident reports, accident reports, and 
booking reports to ensure compliance with both state 
and federal reporting standards. After review, he      
approves each report, assigns the appropriate          

classification code, and submits the information to the State Wide Information Sharing System 
(SWISS). 

Captain Flynn is also responsible for overseeing the department’s submission of crime data 

for the Uniform Crime Report (UCR), which is reported to the Federal Bureau of                 

Investigation (FBI). Through these responsibilities, the Administrative Division plays a      

critical role in maintaining accurate records, supporting intelligence-led policing, and ensuring 

compliance with statewide and federal reporting requirements. 

Online Reporting and our  
Public Information Request 
Portal can be found at the top, 
left hand corner of our      
website, LynnPolice.org. 
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ADMINISTRATIVE DIVISION 

 

 

The Crime Analysis Unit, staffed by Rachel Desilets and Daniel Casey, is responsible 

for collecting, reviewing, and analyzing crime data to identify trends, patterns, and 

emerging public safety concerns within the community. The unit supports police          

operations by providing timely intelligence and statistical analysis that assists in crime 

prevention, resource deployment, and investigative efforts. Crime analysts work closely 

with patrol officers, detectives, and command staff to identify repeat offenders, crime 

hotspots, and patterns of criminal activity, helping the department make informed         

operational and strategic decisions.  
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ADMINISTRATIVE DIVISION 

 

 

 

Lieutenant Robert Avery is a twenty-three year veteran of the department and serves as the  
department’s official “Keeper of the Records.” He is responsible for overseeing the daily    
operations of the Records Department, which serves as the central repository for all records 
maintained by the Lynn Police Department. Lieutenant Avery supervises the civilian staff    
assigned to the Records Department, who collectively process and manage thousands of      
reports generated by the department each year. 

In addition to overseeing records management, Lieutenant Avery is responsible for registering 
all Level II and Level III sex offenders residing within the City of Lynn. The Records         
Department conducts address verifications for registered sex offenders twice annually,         
exceeding the state requirement of once per year. The department has received recognition 
from the Commonwealth for its efforts and diligence in this area. Information regarding Level 
III sex offenders registered with the department is available through the department’s website. 

Lieutenant Avery also manages the processing of all firearm license applications submitted 
within the City of Lynn. The department utilizes the Massachusetts Instant Records Check 
System (MIRCS) through the Criminal History Systems Board Firearms Unit to review and 
process these applications. 

Additionally, the Records Department is responsible for handling the administrative           
processing of all motor vehicle accident reports and citations generated by the department. 
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ADMINISTRATIVE DIVISION 

 

 

 

 

 

 

 

 

 

 

 

 

Diane Jones, Cheryl Kozlosky, Kerry Calnan, Jeanine Bourque, Gina Rodriguez,       

Deborah Perez and Joanne Mahoney (not pictured) work cohesively as our Records    

Department Team.  Together, they perform an immense amount of administrative duties 

including record keeping, distribution of reports, firearms licensing, sex offender       

registration and more. 
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ADMINISTRATIVE DIVISION 

 

 

 

 

 

 

 

 

 

 

 

 

Our Administrative Team covers a range of administrative task work to keep our 

operations running.  Becky Leblanc is our Grants Manager, Debra Simpson is the 

Head Clerk, Maureen Reynolds is our Operations Specialist, Karen Magner is our 

Principal Information System Operator and Cindy Wall (not pictured) is our     

Budget / Payroll Coordinator. 
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ADMINISTRATIVE DIVISION 

 

 

 

 

 

 

 

 

 

 

 

 

Jennifer Gridley, Miriam Flores, Urraina Caisse and Zabra Martin make up our team 
of Detention Attendants.  Detention Attendants play a vital role in ensuring the safety,  
security, and well-being of individuals in police custody. Our Detention Attendants 
monitor detainees, conduct searches, report concerns, and support departmental      
procedures in the care and custody of individuals held at the police facility. 
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SUPPORT SERVICES DIVISION 

The Support Services Division includes  

several essential operational functions,        

including the maintenance of the                 

department’s physical facilities, Fleet         

Operations, the Computer Unit, and the Detail 

Office. Captain Michael Kmiec is a twenty-

four year veteran of the department and he 

oversees the Support Services Division. 

Captain Kmiec’s responsibilities include      

ensuring the proper maintenance and          

operation of the police station, marked and 

unmarked police vehicles, and the               

department’s technological and computer  

systems. He plays a significant role in         

coordinating and 

implementing the 

technological    

advancements that 

continue to    

modernize and enhance departmental operations. 

Reporting directly to Captain Kmiec are Officer Dan Destefano of 

Fleet Operations, Officer Michael Economou of the Detail Unit 

and David Perez of the Computer Unit. Together, they support the 

department’s infrastructure, equipment, and technological needs to 

ensure efficient daily operations and continued service to the    

community. 

 

 

 

Officer Destefano has fifteen years with the department 

and as a Certified Auto Mechanic, he is assigned to Fleet 

Operations.  Officer Destefano maintains the fleet of over 

one hundred vehicles and with our operations running 

24/7, he ensures we are always prepared to respond. 
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SUPPORT SERVICES DIVISION 

 

 

 

Officer Michael Economou has been 
with the department for twelve years 
and he is currently assigned as the 
Detail Officer.  He is responsible for 
coordinating and assigning police   
officers to outside detail assignments 
throughout the community. These   
assignments include construction  
projects, private businesses, licensed 
establishments, special events, and 
private functions. 

Officers assigned to details provide 

an additional level of safety and     

security for the community. While working these assignments, officers are required to       

remain in constant communication with dispatch, ensuring that on-duty personnel remain 

informed of any criminal activity or emergencies occurring within their assigned areas. 

David Perez is our Information Technology Coordinator and he has worked with the  

department for ten years.  He ensures all of our computer systems, servers, radio       

systems and 911 systems are operating to full potential. 
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BEHAVIORAL HEALTH 

The Lynn Police Department has both the Behavioral Health Unit, and the Behavioral Health 
Intervention Program, to help us address substance use, mental health and a range of other  
issues in the community. 

The Behavioral Health Intervention Program (BHIP) is a co-response team that responds 
with LPD in the field to various calls for service.  Staffed with a Licensed Clinician, a         
Recovery Coach and a Paramedic, the BHIP Team has specialized expertise, training and 
equipment to assist the community on scene.  The BHIP Team will co-respond to calls         
including overdoses, service of Section 12 orders, calls involving a Person in Crisis, Suicidal 
Persons, Well-Being Checks and Panhandlers.  The mission of the program is to enhance the 
delivery of services for behavioral health and / or co-occurring substance use disorders within 
the community. 

 

 

 

 

 

 

 

 

 

The Behavioral Health Unit (BHU) is the department's Jail Diversion Program and is      
dedicated to assisting individuals experiencing mental health challenges and substance use 
disorders, while also providing support and resources to their families. The unit works to   
connect individuals with appropriate treatment providers and community-based services,     
including behavioral health treatment, substance use recovery programs, harm reduction     
services, support groups, housing assistance, and other available resources. 

The Behavioral Health Unit is staffed by two case managers and a licensed clinician who 
work closely with patrol officers, community partners, and service providers to address the 
underlying causes of repeated police contacts. Whenever appropriate, the unit seeks to divert 
individuals from the criminal justice system by connecting them with the services and support 
needed to promote long-term stability, improve quality of life, and reduce future interactions 
with law enforcement. 



 51 

NEW PROGRAMS 

 

 

Motorcycle Deployment 

In 2025, the Lynn Police Department reinstituted our 
Motorcycle Program.  Highly trained and certified      
officers will deploy the motorcycles to assist with 
events, traffic control and to patrol areas of difficult   
access.  The Lynn Police has a long history of utilizing 
motorcycle patrols for enhanced public safety. This   
program represents a valuable addition to enhance    
public safety and community engagement.  

 

 

 

 

 

Field Training Officer Program 

As we are consistently working to improve and develop our officers, in 2025 the Lynn Police 

Department revamped our Field Training Officer Program.  A select group of officers          

submitted to a comprehensive training program to be Certified Field Training Officers.  New 

officers will now be placed through our enhanced Field Training Program where their progress 

can be documented, analyzed and their skills can be sharpened to provide the best service   

possible to our residents. 
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NEW PROGRAMS 

 ICAT 

This year, LPD officers trained in The Integrating Communications, Assessment, and Tactics 
(ICAT) program.  Through a combination of classroom instruction, case studies, and realistic 
scenario-based exercises, ICAT prepares officers to resolve challenging situations while       
enhancing safety for both the public and law enforcement personnel.  ICAT is an innovative, 
evidence-based use-of-force training model designed to equip first responding officers with the 
skills, tools, and strategies necessary to safely and effectively manage critical incidents.       
Developed by the Police Executive Research Forum (PERF) with input from hundreds of law 
enforcement professionals across the 
country, ICAT emphasizes                 
de-escalation, critical thinking, and 
sound decision-making in dynamic  
situations. 

ICAT is particularly focused on        
incidents involving individuals        
experiencing a behavioral health crisis, 
as well as encounters with unarmed 
persons or those armed with weapons 
other than firearms.  The training     
integrates communication techniques, 
tactical considerations, crisis             
intervention strategies, and force     
options into a comprehensive approach to incident management.  

NEMLEC 

In 2025, the Lynn Police Department joined the Northeastern Massachusetts Law Enforcement 

Council (NEMLEC).  NEMLEC is a consortium of police department across Middlesex and 

Essex Counties that coordinates the sharing of resources, personnel and expertise among  

agencies to enhance public safety.  NEMLEC maintains specialized teams made up of member 

department officers.  

These team include 

SWAT, Rapid         

Response Team, 

Drone Unit, Motors 

Unit, K-9 Unit, 

Mountain Bike Unit 

and more.   
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SIGNIFICANT INVESTIGATION 

 

 

 

 

 

 

 

 

 

 

 

 

 

Trinitarios Organized Crime Investigation  

 

The Lynn Police Department remained actively engaged in a long-term, multi-agency investigation 

targeting the Trinitarios criminal organization operating within the City of Lynn and surrounding 

communities. This effort was conducted in coordination with the Massachusetts State Police, Federal 

Bureau of Investigation (FBI), Homeland Security Investigations (HSI), the Essex County District 

Attorney’s Office, and the United States Attorney’s Office for the District of Massachusetts. 

The investigation centered on a structured and violent criminal enterprise responsible for significant 

gang-related activity in Lynn, including shootings, homicides, attempted homicides, narcotics      

trafficking, and coordinated retaliatory violence. Federal charging documents allege that the Lynn-

based faction of the organization operated under an internal hierarchy and engaged in repeated acts 

of violence to maintain influence over territory and enforce gang discipline. 

Federal authorities unsealed racketeering (RICO) charges against approximately two dozen        

members, leaders, and associates of the Trinitarios organization. These charges were the result of a 

multi-jurisdictional investigation stemming from a series of murders and attempted murders in Lynn 

and surrounding Essex County communities between 2017 and 2023. The enforcement action        

included coordinated arrests and indictments across multiple agencies, significantly disrupting the 

leadership structure of the Lynn-based faction. 

Subsequent prosecutions resulted in additional arrests, guilty pleas, and convictions of Lynn-based 

members involved in racketeering conspiracy, violent assaults, and firearms-related offenses. These 

cases included admissions of participation in shootings and other violent acts tied directly to the 

Lynn chapter of the organization, further demonstrating the scope and severity of its criminal activity 

within the city. 

The Lynn Police Department’s role in this investigation included local intelligence gathering,        

patrol-level enforcement support, coordination with federal task force partners, and assistance in 

identifying patterns of gang-related violence affecting neighborhoods throughout the city. The Lynn 

Police Department’s Criminal Investigation Division, Detective Unit, and Gang Unit devoted   

countless hours to complex, long-term investigations supporting this case. Their sustained             

investigative efforts, intelligence gathering, and collaboration with partner agencies were               

instrumental in identifying key individuals, developing probable cause, and advancing prosecutions 

targeting organized gang activity in the City of Lynn. These efforts contributed to the disruption of 

an organized criminal network responsible for prolonged violence and instability in multiple       

communities. 

The continued collaboration between local, state, and federal partners remains critical to addressing 

transnational and structured gang activity, ensuring accountability for violent offenders, and          

enhancing public safety throughout the City of Lynn. 
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COMMUNITY ENGAGEMENT 

 

 

The Lynn Police Department actively participates in a wide variety of community events 

throughout the year, including youth programs, neighborhood gatherings, cultural celebrations, 

safety initiatives, and charitable activities. These events provide valuable opportunities for   

officers to interact with residents in a positive and informal setting, helping to build trust, 

strengthen relationships, and foster open communication. Community engagement is an       

essential component of modern policing, as it promotes collaboration between the police and 

the public, enhances public safety, and reinforces the department’s commitment to serving the 

community beyond traditional law enforcement responsibilities.  

 

One of our staple Community Engagement initiatives is the Community Intervention Team 

Patrols (CIT).  CIT Patrols are conducted once a month by all officers assigned to a Special 

Unit between May and October.  The assigned officers don the traditional uniform and   

patrol on foot in the downtown area.  The goal is to increase community engagement and 

build partnerships in problem solving.  During a recent CIT Patrol, while walking in the 

Commons, Det. Brotherton was drafted by the Boy & Girls Club kids to be their          

quarterback! 
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COMMUNITY ENGAGEMENT 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our Community Engagement 
Vehicle was in full swing   
during the better part of 2025. 
These events created      
meaningful opportunities for 
positive interaction with  
community members.  
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COMMUNITY ENGAGEMENT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Lt. Cauley, Ofc. Economou,              

Ofc. Williams, Ofc. McEachern,       

Ofc. Tran and Ofc. Robert participated 

in the 2025 Run to Remember.  The Run 

to Remember is a half marathon, or five 

mile race, that pays tribute to fallen 1st 

Responders by celebrating their service 

and giving back to the community. 
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COMMUNITY ENGAGEMENT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The annual Law Enforcement Torch run, for 

the Lynn Special Games, is one of our      

favorite events.  Our officers have the honor 

of running with the Special Games Torch 

from the Lynn Police Headquarters to   

Manning Field to kick off the Games! 
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COMMUNITY ENGAGEMENT 

 

 

 

 

 

 

 

 

 

Ofc. Biv, Lt. Runyan, Ofc. Tran 

and Ofc. Previna represented the 

department well as the Honor 

Guard during the 2025 Memorial 

Day Parade. 

Ofc. Hodgdon, Ofc. 

Correale, Sgt. Aceituno 

and Ofc. Laguerre were 

among the officers who 

attended the annual 

BBQ hosted by the    

Islamic Society of the 

Northshore. 

The Lynn Police participated 

in a Toy Drive to support the 

Boys and Girls Club in 2025. 
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COMMUNITY ENGAGEMENT 

 

 

 

 

 

 

 

 

 

 

 

 

The Annual Bike Safety Day is hosted 

by our Youth Services Unit and the 

LPD Bike Team.  The event provides 

a bicycle obstacle course, free bike 

raffles, bike safety lessons and more! 
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COMMUNITY ENGAGEMENT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Officers collect then donate turkeys to Washington 

Street Baptist Church every year for Thanksgiving.  

Officers Brinkler, Economou and Cash were in 

charge of the transport this year. 

Lynn Police Officers             
participated in community 
splash pad events, helping    
provide a safe environment 
for families while creating          
opportunities for positive       
engagement and relationship-
building with residents. 

We always show our support to the 

community by attending the various 

flag raising events celebrating the 

diversity in Lynn.  Here, Officers 

were on hand for Hispanic Heritage 

Month celebrations. 
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COMMUNITY ENGAGEMENT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Lynn Police Department has a 

long held tradition of holding a 

“Children’s Christmas Party” where 

Santa makes a guest appearance.  

This year was one of the largest 

number of kids served yet! 

The Lynn Police Department regularly hosts various drop in centers throughout the year.  

The Teen Center is usually held on Friday nights, but we often expand those efforts.  We 

even added Gym Drop-In at the Middle School gyms during school vacation!  Our goal 

is to provide a safe place for kids to go and recreate while we engage with the youth to 

foster better relations. 
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OFFICER OF THE MONTH 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The “Officer of the Month” award recognizes the efforts of an individual with the rank of 

Patrol Officer, from Division or a Special Unit, who has demonstrated exceptional      

dedication in the performance of his / her duties during the previous month.                 

The following are the 2025 “Officer of the Month” recipients: 

January 2025 – Officer Aedan Leydon 

 

Officer Leydon excelled in a recent sexual assault   

investigation, guiding the victim and medical staff 

through the process and helping secure an arrest  

within 24 hours. That same day, his proactive patrol 

work with Officer McHale led to the recovery of a 

handgun, rifle, and ammunition during a stop informed 

by gang related intelligence.  

February 2025 – Officer David Barnard 

 

Officer Barnard consistently demonstrates initiative, 

making over 20 motor vehicle stops and responding 

to more than 100 calls in a month, resulting in       

multiple arrests and complaints. He also provided life-

saving care during a triple stabbing near the Multi-

Service Center, showing strong composure for a    

relatively new officer.  

March 2025 – Officer Bryan Fresco 

 

Officer Fresco maintains a calm, steady presence 

while working with the homeless population at the 

Multi-Service Center. His compassionate approach 

builds trust, allowing him to coordinate effectively with 

Behavioral Health Services and mental health       

partners. He actively seeks opportunities each night 

to assist vulnerable individuals.  
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OFFICER OF THE MONTH 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

May 2025 – Officer Lucas Harris 

 

During a recent homicide, Officer Harris and Officer 

Correale swiftly located and apprehended both      

suspects. Their decisive actions brought the incident 

to an immediate resolution and demonstrated Officer 

Harris’s effectiveness and courage as a street officer. 

June 2025 – Officer Diana Frias 

 

Officer Frias is a dependable, hardworking officer 
known for her positive attitude and willingness to 
assist with translation both downtown and at the 
station. She played a key role in several multi-
agency operations and received significant praise 
from the Massachusetts State Police for her     
contributions.  

July 2025 – Officer Lashaunda Hogan 

 

Officer Hogan showed exceptional patience and    

empathy while assisting a runaway juvenile who was 

reluctant to speak with police. She spent five hours 

advocating for the youth and remained with her until 

DCF arrived, demonstrating remarkable maturity and 

compassion for a new officer.  
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OFFICER OF THE MONTH 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

August 2025 – Officer Connor McHale 

 

Officer McHale is a reliable First Division officer who 

frequently assists with fleet issues and responds to 

major incidents, including shootings and homicides 

where he has rendered medical aid. He regularly    

volunteers for traffic grants and supports fellow        

officers even when not required to do so. 

September 2025 – Officer Michael Terry 

 

Despite having less than a year on the job, Officer 
Terry has become an active, knowledgeable patrol 
officer in West Lynn and Downtown. In August 
alone, he made 16 arrests and issued 36 citations, 
demonstrating strong initiative and strong 
knowledge of motor vehicle law and enforcement 
practices.  

October 2025 – Officer Travis Fleuriel 

 

As a Field Training Officer during a recent homicide, 

Officer Fleuriel remained calm while taking the       

suspect into custody and directing the initial scene  

response. He ensured the suspect was properly      

mirandized and used the moment to guide his trainee, 

showing strong leadership under pressure. 
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OFFICER OF THE MONTH 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

November 2025 – Officer Jose Torres 

 

Officer Torres’ strong command presence and      

communication skills have repeatedly deescalated 

dangerous situations. In one notable incident, he   

safely controlled two knife wielding individuals fighting 

at the shelter, resolving a potentially deadly encounter 

without injury. 

December 2025 – Officer Chandler Laguerre 

 

During a trespassing call that escalated into an      

assault on an employee, Officer Laguerre—working 

alone—took decisive action, subdued the aggressive 

subject, and maintained control until backup arrived. 

His response prevented further harm in a high risk 

situation. 
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COMMENDATIONS 

 

 

A Lynn Police Commendation is an official recognition awarded to officers for acts of bravery, 

exceptional service or outstanding performance in the line of duty.  These acts often go above 

and beyond the call of duty and can include acts of heroism, lifesaving efforts or significant 

contributions to the community.  In 2025, the following officers were commended: 

 

• January 10, 2025 – Officer Jacob Hodgdon, Officer Johan Marcalle, Officer Travis Fleuriel, Officer 

Brandon Devin, Officer Christopher Sanjurjo and Officer David Barnard received commendations 

for their immediate response and life-saving intervention on behalf of several victims who had suffered 

multiple stab wounds during a violent attack on October 6, 2024. 

 
• January 31, 2025 – Sergeant David Spelta and Officer Travis Fleuriel received commendations for their 

immediate response and professional intervention on behalf of an individual who was armed with a knife 

and threatening suicide on June 1, 2024. 

 

• April 17, 2025 – Officer Benjamin Craven and Officer Daniel Keough received commendations for 

providing immediate, high-quality, and life-saving treatment to the victim of a stabbing, as well as for   

offering critical investigative support under tense and challenging circumstances on November 10, 2024. 

 

• June 6, 2025 – Officer Andrew Kreamer, Officer Nicholas Bona and Officer Christopher Kelly      

received commendations for their immediate response, strong tactics, and heroic actions during an armed 

home invasion that occurred on September 30, 2024. 

 

• July 14, 2025 – Officer Quinn Brinkler, Officer Cody Sutherland, Officer Matthew Lauria, Officer 

Thomas Cash, Detective John Bernard, and Sergeant Gary Hagerty received commendations for their 

keen observations and heroic actions led to the arrest of two-armed gang members and the recovery of 

multiple illegal firearms on March 26, 2025. 

 

• July 31, 2025 – Officer Robert Correale and Officer Lucas Harris received commendations for their 

immediate response and heroic actions, which resulted in the arrest of two dangerous suspects and the   

recovery of a firearm following a shooting incident on April 10, 2025. 

 

• September 30, 2025 – Detective Chris Hagerty, Officer Andrew Kreamer, and Officer Nicholas Bona 

received commendations for their keen observations, effective communication, and sound tactics, which 

led to the arrest of an armed suspect and the seizure of a loaded, untraceable semi-automatic ghost gun on 

June 15, 2025. 

 

• October 16, 2025 – Sergeant Ralph Sirois, Sergeant Michael Pennell and Officer Belsar Gonzalez  

received commendations for their quick response, tactical decision-making, and coordinated efforts which 

led to the safe apprehension of an armed and dangerous felon on February 26, 2025.  
 

• October 17, 2025 – Officer Jose Torres received a commendation for his immediate response, strong   

tactics and courageous actions during a dangerous incident involving two armed individuals on July 11, 

2025. 
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COMMENDATIONS—MEDAL OF HONOR 

 

 

 

The Medal of Honor is the highest 

award presented by the Lynn Police 

Relief Association on behalf of the 

Lynn Police Department. The Medal of 

Honor recognizes an officer as a  

standard of excellence who               

encompasses character, commitment, 

integrity and performance during the 

course of their duties as a police officer 

and as a member of the community.  

 

The recipient of the 2025 Medal of 

Honor is Lieutenant Timothy Donovan. 
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SECTORS 

Below is a map of the City of Lynn. The map shows the City outlined by blue lines which   

create the sectors of the Lynn Police jurisdiction. In total there are six sectors: sector 7,       

sector 8, sector 9, sector 10, sector 11, and sector 12.  

 

The sectors are grouped into three routes: 

 Sectors 7 & 11 = West Route 

Sectors 8 & 12 = East Route 

Sectors 9 & 10 = Downtown Route  
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LPD responded to 65,685 Calls for Service (CAD) in 

2025. This number reflects a - 5.2% decrease compared 

to 2024, which had 69,288 Calls for Service. There was 

a 4% decrease over the 5-year period.  

 

 

CALLS FOR SERVICE (CAD) 

City of Lynn 5–Year Calls for Service (CAD) 

Year 2021 2022 2023 2024 2025 2024-2025 Percent Change  5-Year Percent Change 

Frequency 68395 67976 70978 69288 65685 -5.2% -4% 

Calls for Service Incidents # of Incidents 

911 Hang Up 3754 

Animal Control  1014 

Alarm 2872 

Arrest 188 

Assault 481 

Assist Agency 934 

B&E 309 

Check Area / Person 4966 

Dispute 430 

Disturbances 4767 

DOA 126 

Domestic 1869 

Drugs 194 

Drunk 244 

Fight 263 

Fire 342 

Invest 519 

Juvenile Issue 454 

Medical 12739 

Missing 412 

Murder 2 

Other 3694 

Overdose 243 

Police Services 6988 

Recovered Property 246 

Robbery 37 

Scam 304 

Service Calls 198 

Shoplifting 359 

Shots Fired 49 

Suspicious 940 

Theft 848 

Threat 411 

Traffic/MV Charges 12255 

Trespass 1254 

Unknown 351 

Unwanted Guest 367 

Vandalism 253 

VICE 10 

Grand Total 65,685 
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Total Calls for Service Entries are displayed by hour block and day of week. Red 

denotes the highest call volume, and green the lowest.  

The highest call volume occurred on weekdays, between 07:00 a.m. - 8:59 p.m. 

Fridays had the highest call volume followed by Wednesdays and Tuesdays.  

CALLS FOR SERVICE (CAD) CONTINUED 

Hour Sun Mon Tue Wed Thu Fri Sat Total 

00:00-00:59 391 238 222 228 246 235 324 1884 

01:00-01:59 418 327 292 284 280 287 389 2277 

02:00-02:59 345 282 248 309 284 283 332 2083 

03:00-03:59 259 183 169 173 184 173 203 1344 

04:00-04:59 151 127 133 127 103 113 141 895 

05:00-05:59 112 149 150 139 132 159 122 963 

06:00-06:59 156 230 200 217 194 180 167 1344 

07:00-07:59 423 536 582 606 628 573 460 3808 

08:00-08:59 270 367 417 387 377 358 322 2498 

09:00-09:59 399 485 461 456 416 479 416 3112 

10:00-10:59 466 532 482 520 480 535 572 3587 

11:00-11:59 396 521 531 542 486 550 463 3489 

12:00-12:59 389 467 452 473 455 517 396 3149 

13:00-13:59 363 551 527 530 443 536 400 3350 

14:00-14:59 403 588 573 586 595 578 448 3771 

15:00-15:59 409 534 509 487 545 518 412 3414 

16:00-16:59 354 484 554 446 452 460 293 3043 

17:00-17:59 490 645 684 676 628 511 472 4106 

18:00-18:59 479 547 586 584 608 502 505 3811 

19:00-19:59 444 459 495 472 455 454 491 3270 

20:00-20:59 413 387 413 420 406 469 410 2918 

21:00-21:59 409 337 323 330 407 388 446 2640 

22:00-22:59 349 302 307 320 360 412 454 2504 

23:00-23:59 343 301 304 316 322 376 463 2425 

Total 8631 9579 9614 9628 9486 9646 9101 65685 
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HOMICIDE 

City Of Lynn Four Year Homicide Rate 

Year Frequency Means  

2022 8 Firearm (7), Knife (1) 

2023 6 Firearm (5), Knife (1) 

2024 2 Firearm (1), Knife (1) 

2025 4 Knife (2), Firearm (1), Strangulation (1) 
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In 2025 there were 44 Robberies 

reported, which reflects a 53% 

decrease compared to 2022 

(n=94). 

 

Of the 44 Robberies, 5 were 

commercial robberies and 39 were 

street robberies.  

 

Thirty percent of Robberies were 

unarmed with force. Twenty-five 

percent of the Robberies were 

unarmed with no force followed 

by twenty three being armed with 

a knife. Finally, eleven percent of 

both Robberies were with a 

firearm or other weapon/unknown.  

 

 

 

ROBBERY 

City of Lynn 4–Year Robbery  

Year 2024 2025 2022-2025 Percent Change 2023 2022 

Frequency 77 44 -53% 82 94 

2025 Robbery Weapon 

Firearm 5 

Hands 13 

Knife 10 

Other/Unknown 5 

Unarmed 11 

Total 44 
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AGGRAVATED ASSAULT 

In 2025, there were a total of 433 
Aggravated Assaults; an increase of 6% 
when compared to 2024 (n=411). 
 
Of the 433 Aggravated Assaults, 50% 
(n=216) were non- domestic related, and 
50% (n=217) were domestic related.  
 
Aggravated Assaults in 2025 occurred most 
frequently in September (n=50), December 
(n=45), and July (n=44).  
 
Aggravated Assault incidents primarily took 
place in Sector 10 (n=110) and Sector 9 
(n=95), followed by Sector 8 (n=82). 
 
Aggravated Assaults were primarily 
committed using a Knife/Cutting 
Instrument (20%), followed by other (17%) 
and blunt object (14%).   
 

2025 Aggravated Assault Weapon  

Asphyxiation 1 

Blunt Object 60 

Firearm 31 

Knife/Cutting Instrument 88 

Motor Vehicle 9 

None 74 

Other/Hand/Feet 167 

Unknown 3 

City of Lynn 3–Year Aggravated Assaults 

Year 2024 2025 2024-2025 Percent Change  2023 

Frequency 411 433 6% 425 
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In 2025, the City of Lynn reported a total of 104 

Burglaries, which was a 28% decrease compared to 

2024 (n=144). 

Burglary rates stayed steady through 2025, with the 

lowest in June and January. The highest months for 

Burglaries were July (n=15), May (n=12), December 

(n=11) and September (n=10). 

Incidents were reported most frequently on Wednesday 

(n=20), followed by Thursday (n=19), Sunday (n=19), 

and Monday (n=15). 

Eighty-eight percent of the reported Burglaries were 

Residential (n=92), 12% were Commercial (n=12). 

Commercial Burglaries decreased by 59% in 2025 

compared to 2024.  

Of all the Burglaries reported, 64% were forcible 

entries (n=67), and 36% were non-forcible entries 

(n=37). 

 

 

BURGLARY 

2025 Burglary Entry Method 

Forcible Entry 67 

Non-Forcible Entry 37 

Total  104 

City of Lynn 4–Year Burglary 

Year 2022 2023 2024-2025 Percent Change 2025 2024 

Frequency 172 157 -28% 104 144 
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THEFT FROM MOTOR VEHICLE 

 

In 2025, there were 146 incidents of Car 

Breaks reported in the City of Lynn.  

 

Car breaks saw increased numbers from 

February to May with a drop in June. 

There was then an increase in July with 

numbers falling from October to 

December.  May had the most car breaks 

with 30. 

 

Tuesday reported the highest number of 

Car Breaks with 18%, followed by 

Thursday with 16% and Sunday with 15%. 

 

Of the 146 Car Breaks that occurred in 

2025, 82% were Non-Forcible Entries 

(unsecured), 13% were Forcible Entries 

(secured) , and 5% were Unknown Entry. 

 

 

2025 Car Break Entry Method 

Forcible Entry 19 

Non-Forcible Entry 119 

Unknown Entry 8 

Total 146 

City of Lynn 3–Year Car Breaks 

Year 2022 2023 2022-2025 Percent Change 2024 2025 

Frequency 243 209 -40% 211 146 

2025 Car Break Damage 

Damage 16 

No Damage 130 

Total 146 
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In 2025, the City of Lynn had a total 

of 114 Motor Vehicle Thefts reported. 

This number reflects a 33% decrease 

compared to 2023 (n=171).  

 

MV thefts were higher in the spring 

months of March and April. Both July 

and September had a decrease of 10 

thefts compared to 2024.  

 

MV thefts primarily took place on 

Thursday (n=24), Monday (n=23) and 

Tuesday (n=21).  

 

The top makes of MV thefts were 

Toyota (n=20), followed by Honda 

(n=18), Hyundai (n=9) and Chevrolet 

(n=8)  

 

Sixty-one percent of the stolen 

vehicles were reported as recovered 

locally.  

MOTOR VEHICLE THEFT 

City of Lynn 3–Year Motor Vehicle Theft 

Year 2023 2024 2023-2025 Percent Change 2025 

Frequency 171 151 -33% 114 

Status # of Thefts 

STOLEN LOCAL RECOVERED LOCAL 70 

STOLEN LOCAL RECOVERED REMOTELY 37 

Active 7 
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2024 - 2025 Drug Arrests by Category 

Type 2024 2025 Frequency Change Percent Change 
Distribution 49 45 -4 -8% 

Possession 107 118 11 10% 
Trafficking 23 31 8 35% 

Total 179 194 15 8% 

DRUG ARRESTS 

In regard to drug classification, many cases involved multiple classes of drugs. For the purpose 

of this analysis, drug class was organized by the highest drug. In the majority of cases, persons 

were arrested for Class B (52%), and Class A (31%, not including fentanyl).  

In 2025, there were a total of 194 persons arrested for drug offenses. The number of arrestees 

reflects a 8% increase compared to 2024 and a 73% increase over the 4-year period. 

City of Lynn Drug Arrests 

Year 2022 2023 2024 2022-2025 Percent Change  2025 

Frequency 112 166 179 8% 194 

All categories, except Distribution, had an increase.  Trafficking saw the highest (35%).  

2025 Drug Arrests by Drug Class 

Type Class A Fentanyl Class B Class C Class D Class E Total 

Distribution 11 0 24 2 4 4 45 

Possession 37 0 69 3 0 9 118 

Trafficking 12 11 8 0 0 0 31 

Total 60 11 101 5 4 13 194 

2025 Drug Arrests by Gender-Age 

Age Group  Female Male Total  

18-24 2 13 15 

25-34 11 38 49 

35-44 17 42 59 

45-54 12 35 47 

55 & Over 8 16 24 

Total 50 144 194 
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Drug arrests averaged 16 per month, with April (n=33), Oct (n=29), and May (n=23) having the 

most. November and December had the least, both with 8.  

 

 

 

 

 

 

 

 

 

 

 

55% of drug arrests occurred during the First Division, 27% occurred during the Third Division, 

and 18% occurred during the Second Division.  

DRUG ARRESTS CONTINUED 
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In 2025, the LPD responded to 211 non-

fatal opioid overdoses, a decrease of 13% 

(n=33) compared to 2024 (n=264), and a 

32% decrease compared to 2023(n=341).  

 

Thirty-three people involved in the 211 

non-fatal opioid overdose incidents    

overdosed more than once in 2025. That is 

approximately 16% of all Non-Fatal      

incidents.  

 

The majority of individuals who over-

dosed resided in Lynn at 72% (n=167). 

Outside of Lynn, the highest number of 

individuals resided in Revere (n=10),    

Salem (n=6), Saugus (n=6), and Peabody 

(n=6).  

 

Approximately 45% of the non-fatal     

opioid overdoses took place on Third    

Division, followed by First Division at 

37% and Second Division at 18%.         

Incidents primarily occurred on Fridays 

(n=45) and Tuesdays (n=43).  

 

NON-FATAL OPIOID OVERDOSES 

City of Lynn 3 - Year Non-Fatal Opioid-Related Overdoses 

Year 2023 2024 2023-2025 Percent Change 2025 

Frequency 341 264 -13% 211 

2023, 2024, 2025 Overdose Hotspot  
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In 2025, there were a total of 20 Sudden 

Deaths attributed to an Opioid Overdose. 

This statistic reflects a 55% decrease 

compared to 2024 (n=44), and a 49% 

decrease compared to 2023 (n=39)  

 

Most of the Opioid related Sudden 

Deaths occurred in March (n=4), 

followed by January, February, and May 

with 3. These four months accounted for 

65% of the Opioid related Sudden 

Deaths (n=13). All other months had 

between 1 and 2 Opioid related Sudden 

Deaths.  

 

Most Opioid Overdose deaths were 

reported during Third Division (n=13), 

followed by First Division (n=4) and 

Second Division (n=3). Overdose deaths 

were the highest on Sundays (n=4), 

Fridays (n=4), and Saturdays (n=4).  

 

Most of the decedents were male (80%); 

the mean age was 52 years. Thirty-five 

percent of the decedents were between 

50 and 59 years of age. Only 20% were 

60 years of age or older. The youngest 

was 26 and the oldest was 73 years of 

age. 

OPIOID OVERDOSE DEATHS 

City of Lynn 3 - Year Opioid-Related Sudden Deaths  

Year 2023 2024 2023-2025 Percent Change 2025 

Frequency 39 44 55% 20 

2023, 2024, 2025 Overdose Death Hotspot 
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Juvenile arrests decreased 31% over the 3-year 
period.  
 
Juvenile arrests were most prevalent in Sector 9 
(n=16) followed by sector 8 (n=16) and both 
Sector 8 and 10 (n=12). Sector 12 had the 
fewest with 1.   
 
Of the Juveniles arrested, 69% were male and 
31% were female. Most Juveniles arrested were 
17 years of age (28%), followed by 15 (23%), 
16 (20%), 14 (12%), 13 (2%) and 12 (2%). 
 
Twenty-five juvenile arrests occurred on the 
Third Division, followed by the First Division 
with 24 and the Second Division with 7. 
Monday (n=15) and Thursdays (n=10) 
accounted for the most arrests.  

2025 Juvenile Arrests by Charge 

Category 2025 

Assault 1 

Assault and Battery 13 

Assault with Dangerous Weapon 6 

Attempt to Commit Crime 4 

B&E MV 1 

Courtesy Booking 2 

Deface Property 1 

Illegal Possession of Firearm 3 

Motor Vehicle Violations 5 

Receive Stolen Property 1 

Violate Protective Order 1 

Warrant 18 

Total 56 

*Data is displayed in a hierarchy; only the highest offense is in-
cluded.  

JUVENILE ARRESTS 

2025 Juvenile Arrests by Gender 

Male Female Total 

45 20 65 

City of Lynn Juvenile Arrests 

Year 2023 2024 2023-2025 Percent Change 2025 

Juvenile Arrests 81 65 -31% 56 
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In 2025, there were a total of 68 incidents involving a firearm reported to the Lynn Police 

Department. This number reflects a 38% decrease compared to 2023 (n=109).  

2024-2025 Firearm Activity Comparison  

Category 2024 2025 Frequency Change Percent Change 

Armed Robbery 7 7 0 0% 

Assault to Murder 5 3 -2 -40% 

Assault w/a Firearm 32 20 -12 -38% 

Home Invasion 2 0 -2 -100% 

Illegal Poss. Firearm 13 19 6 46% 

Homicide 1 1 0 0% 

Other 3 0 -3 -100% 

Recovered Firearm 2 0 -2 -100% 

Verified Shots Fired 12 15 3 25% 

Stolen Firearm 1 0 -1 -100% 

Suspicious Person 2 0 -2 -100% 

Threats / Firearm 0 0 -2 0% 

Unlawful Storage 0 3 3 - 

Total 80 68 -29 -15% 

FIREARM ACTIVITY 

Increases were noted in Illegal Possession of a Firearm (46%) and Shots Fired (25%). Notable 

decreases include: Assault to Murder (-40%) and Assault with a Firearm (-38%).  

Lynn Police Department officers recovered 33 firearms in 2025 in 26 incidents.  

In 2025, there were 26 Calls for Service (CAD) Entries for Gun Shots. Twenty-three of those 
calls were verified as shots fired.  

City of Lynn Firearm Activity 

Year 2023 2025 2023-2025 Percent Change 2024 

Frequency 109 68 -38% 80 

City of Lynn 2 Year Shootings 

Type 2024 2025 % Change 

Non-Fatal Shooting 4 9 100% 

Fatal Shooting 1 1 0% 
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In 2025, the most incidents occurred in February with 9, followed by September and 

November both with 7. August had the lowest amount of firearm incidents with 3.  

In 2025, there were a total of 8 non-fatal shootings, showing an increase of 100% when 

compared to 2024.  

In 2025 there was 1 homicide by means of a firearm. 

FIREARM ACTIVITY CONTINUED 

Month 2024 2025 % Change 

January 7 4 -43% 

February 7 9 29% 

March 5 6 20% 

April 6 5 -17% 

May 6 5 -17% 

June 8 6 -25% 

July 9 6 -33% 

August 4 3 -25% 

September 9 7 -22% 

October 8 4 -50% 

November 4 7 75% 

December 7 6 -14% 

Total 80 68 -15% 
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YEAR-END ARREST DATA 

In 2025, there were 1,719 arrests,         

excluding protective custody detentions. 

Day # of Arrests 

Sun 208 

Mon 232 

Tue 293 

Wed 269 

Thu 260 

Fri 260 

Sat 197 

Total 1719 

Month # of Arrests 

January 114 

February 101 

March 149 

April 170 

May 181 

June 137 

July 140 

August 59 

September 167 

October 172 

November 113 

December 116 

Total 1719 
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YEAR-END ARREST DATA 

Age Range # of Arrests 

18-19 72 

20-29 463 

30-39 526 

40-49 368 

50-59 144 

60-69 84 

70-79 12 

Total 1669 

Gender # of Arrests 

Female 424 

Male 1293 

Unknown 2 

Total 1719 

Race # of Arrests 

Asian/ 
Pacific Islander 

27 

Black 419 

Unknown 207 

White 1066 

Total 1719 
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For further information, email: intel@lynnpolice.org 


